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 WHAT IS MY RESPONSIBILITY? 

OSHA is very clear when it comes to the responsibility of 
training employees...it is the responsibility of the employ-
er...period.  The depth of training that is offered often de-
pends on the job and exposure of the employee.  The one 
thing that you can’t afford is to ignore your duty to keep 
your people as safe and protected as possible.  Unfortu-
nately, many industries think that their liability ends with 
providing PPE, and informing their employees that the 
rules require them to wear it.  These actions alone do not 
meet the definition of “training”. This “hands-off” ap-
proach leaves your people at risk, as well as opens you up 
to litigation in the event of an incident.  OSHA has many 
annual training requirements, documentation procedures 
and formats that are to be used to ensure compliance. 

OSHA 1910 lays out some specific guidelines for safety training in General Industry.  Many of these training requirements are 
designed to provide basic information to maintain compliance and documentation.  OSHA requires employers to train or 
instruct their employees in the safety and health concerns specific to their assigned jobs and to limit certain job responsibili-
ties to those that have been properly instructed.  This month S.A.F.E.T.Y. NOTES looks at the problem and solutions to keep 
you compliant as it applies to your training program. 

based system that offers training testing, printed documenta-
tion and spreadsheet record keeping on your most frequently 
needed regulatory training topics. 

Rogers’ Learning System offers computer based  training that 
can be set up on your LAN (local area network) so your em-
ployees can use down time to complete each module as re-
quired for your compliance.  Each module takes about 15-30 
minutes to complete after which a test will be given based on 
the material covered and, upon successful completion, a cer-
tificate will be printed and a spreadsheet maintained for your 
records.  The modules (listed on the back of this page) are 
updated regularly to maintain requirements by OSHA to keep 
them current wit OSHA standards.   

In addition to the LAN Rogers’ Learning System there is also a 
Cloud based option (Rogers’ Clear Safety) that allows all rec-
ords to be maintained on-line and readily accessible to you. 
Each of your employees will be given a user name and pass-
word to allow them to log into the system either at your des-
ignated location (LAN) or from other internet connected de-
vices  

This training is available to you for as little as $3 per month 
per person or less than the cost of sending an employee to a 
single off-site session thereby reducing down time and sched-
uling conflicts.    Roger’s Learning System has been helping 
industry, municipalities and others maintain OSHA compli-
ance for over 25 years. 

NAFECO ISO SOLUTIONS 

NAFECO ISO offers not only safety equipment and PPE to 
meet your needs, we now also can assist with your training 
needs for OSHA compliance.  Please give us a call for more 
information. 

HOW CAN I GET COMPLIANT TRAINING? 

There are many options available to you for accomplishing 
your training goals..  Training is available through hands on 
training, sending your people to remote training facilities, 
bringing trainers into your facility, and a host of other op-
tions.  NAFECO Industrial Safety Options and Rogers’ 
Learning Systems have partnered to offer you a computer  




